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Senior Research Associate in Life Cycle Assessment

Job title:  Senior Research Associate in Life Cycle Assessment (NIHR Research Support Service)
Salary range and conditions: Grade 7
Department/Division: Lancaster Medical School https://www.lancaster.ac.uk/lms/

Reports to: Strategic Lead Sustainability, NIHR Research Support Service (NIHR RSS)

Line management for:  N/A

About the Department: Lancaster Medical School is a centre of excellence for education, research and engagement, including in sustainable health and social care. It contributes to the NIHR Research Support Service national network, and the Hub and Specialist Centre for Social Care as delivered by Lancaster University and Partners. 

Job Purpose: To provide expertise in research methodology and topics relevant to priority research areas including sustainability in health and care (focussed on life cycle assessment / environmental footprinting), and general research grant application advice to those seeking support from the NIHR RSS Hub and Specialist Centre for Social Care and the national NIHR RSS service. 


Main Responsibilities
· Provide expert guidance on research methodologies and sustainability in health and care, supporting applicants engaging with the NIHR Research Support Service (NIHR RSS). 
· Coordinate and provide research support to researchers using the NIHR RSS at different stages (before application, during application, and after funding), bringing in specialist support when needed. 
· Review and advise on early-stage research plans and draft funding applications submitted through the NIHR RSS, improving quality and competitiveness. 
· Collaborate with researchers and NIHR RSS colleagues on the design, development, and submission of proposals to peer-reviewed funding bodies. 
· Contribute to and support the delivery of funded research projects aligned with NIHR RSS priorities, including multidisciplinary and multi-site work packages. 
· Promote and facilitate meaningful public involvement in research in line with NIHR RSS best practice guidance. 
· Contribute to strategic development of research direction, methods, and sustainability initiatives within the NIHR RSS and associated centres. 
· Generate and apply innovative research approaches, ensuring alignment with NIHR RSS principles on equality, diversity, inclusion, and sustainable research practices. 
· Disseminate research outputs, representing NIHR RSS activity through peer-reviewed publications and presentations at national and international conferences. 
· Plan, organise, and manage NIHR RSS-related research activities, resources, budgets, and staff, ensuring effective delivery, reporting, and knowledge sharing.


In pursuit of our Vision and in keeping with our Purpose, we work to uphold our values:
· We respect each other by being open and fair and promoting diversity
· We build strong communities by working effectively together in a supportive way
· We create positive change by being ambitious in our learning, expertise and action.

The University is committed to fair, lawful and inclusive employment practices in accordance with the Equality Act 2010 and relevant professional standards. All staff are expected to conduct themselves professionally and respectfully at work and to contribute to a working environment that is free from unlawful discrimination, harassment or victimisation. 

This expectation relates to behaviour and professional practice and does not require staff to hold or express particular beliefs or viewpoints.
[bookmark: _Int_Zmayxgdd]Find out what it's like to work at Lancaster University, including information on our wide range of employee benefits, support networks and our policies and facilities for a family-friendly workplace.
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